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__Rpespondents in
W.p.26248 of 2011

praysr in WnP.No.lﬁluz of 2011: writ petition unae peticls
sz of the constitutian of - Indie praying to issue 8 writ ot
for the reCords of the fixat

certioraxified mandamis calling

regpondent relating O the ardser d

z010;: tO quash the sbme” hil

Lrplement D.M.36012/2195—mstt.

updated post pased rosterf

compitted (pp)  for promiitig

Sub*uivisional gngineer (Télegpm)(
: LAy

prayer in W.P.Nm.zﬁzéﬁ b_,2011: writ petition under article 426

of the Constitution of ;-
certiorarified naEnAaAmIs -
respondent relating O the
z010; to quash the SAME :

to
Res

ated 24 .06.2011 in 0.2.No.235%8 of
- dixrect yagpondents 5 to & 9
) dated 02.07-1991 and prepars® an
T e conducting_nepartmental P romotion
- OF

SJunior Tglecom officer (JTO)  te

SDRE/T) -

praying “po  issue @ weit of

1ing EOT the ~recerds of the E£lust
‘der gated 24.06.2011 in O.A.NG-13SB of
' to dgirect respondants 1 te & tO©

iplement O.M.3b012/2/96-Estt THes! dated 0z.07.1897 and prepare @0
upadated post pased rmsterineqore conducting Departmental promotion
committee (DB for promotidﬁ‘of Junior Talecom-efficer (JTo} o

3ub~DivmnionaL EngineeX (e

For'yetitionermf-
41 all WPS

For Rsspondentdz
in all %8s

ror B3 LO R

in 81l WPS

sLIPE CHARMA _RAD, F-

Trese Writ pebitinng L have

TR L]

I

qgm)(SDEIT).

Mf;V.P(ﬂkaﬁh{ ac for
_Mz;ﬁamapﬁiya Gapalakrishnan

My .N.RamesT (Setiie
.Mr.u.ﬂ.ﬁair B pusisted PY

¥r . Rainish prasad &
Mr.m.sovindacraj

DRDER

zeen riled tTa Leguh & wrlt ol
cartioraxified mandainis calling for

racords celating 1O ehe ordex

adated 74.06.2010 passed by - the first [ appondent in o B No, 135 of

10  to quash the Bame ‘ahd T

o diract raﬁpondants 3 to B Lo

implement 0.M.36012/2/96*E§tt, |Ree) dated 0z.07.1927 and to prepare
an updated post naged roster; pefore conducting the Departmantal

promotion Comnitres (DECY for

promotion of Junior Telecom officer

(JTD) L&) Sub—Divisional Enginee’ (Telacom)(ﬁDE/T).
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z. Tne appllicantsg z.n O.ALNO.13D0 OF Zuiu on he ¥iie. of tne
central Administrative Tribunelc chennai, are the petiticners in
these writ petitions. Aggrieved by the act of the regpontlents in
not  implementing the rogter for reservation, the petitioners are
wefore this court. ‘gince the issue involved in both these WrLt
patitions is one and the same, these writ peticions are disposed of

by thiz common order.

3. The petitioner in ®.P.No.26246 of 2011 is an association
registered undar the Societias Registration Act end it iz the
collective pody of Graduate _Enginecrs and pelecom Officers of Bharat
ganchar Nigam Limited; Wx;sra:ihaft«ar referred to &S "BENT". The
members of the gaid agsociation include engineers directly recruited
by BENL as Junior TelecomtGfficers through an All India Competitive
Examination having the &ame syllabus as ‘mpecified by the Union
public Service commigsion™ for Engineering Services Examination.
They woere recruited in seryice in accordance with JTO Recrultment
Rules, 2001 and they werg-professionally quelified engineers even ot
the tiwme of recruitment. The petitioner in‘m.P.N(J“lS‘LUZ of 2011 is
the Junior Telecowm OEfficer of BENL a&nd he was also recruited on
the same basie as that of thie members of the said association.

4. The case of the pe itioners is that, es per JT0 Recruitment
Rules, 2001, 50% of JITO& ate to be filled up :by . direct recruitment
and 50% through promotion. [ The post oF sub-Divigional Engineer,
Telecom (SDE/(T) is the prgmotional post for the post of JTO. Ag
per &DE (rj Recruitment Sﬁéér 2001 the post of sub-Divisional
Engineer ig to he filled /py promoting 6735 6f JTOs on geniority

’ 133y, by - conducting “riwdted Internal

cum fitness hasis andig 3
Competitive Brginination %fié”"i:espbndents have failed to follow the
mandatory instructions . cofiteined in O.M.No.36012/2/96-Es1t (Ress)

dated 02.07.1937 ismued, by, the Government ©of Ingia, Ministry of

rarpoannly FuRlic sricvbacés gma ronolonss peparement of rorsoanTi
. i S S . :

and Training, which dealg, with the igsua regarding waintenance of

post based rosters  and q_apErat.e “rosters for direct recruits and

promotees &8s well as prescripes 133 raservation in respect of 8C

candidates and  7.5% in “'respect of ST candidates Further,
0.M.No.F.22011/5/86 -~ Bstt.D dated 10?:03.1989 igened ny Lhe
pepartment, which prescribes the procedure 1o be followed by

pDepartmental Promotion Committees, hag glso not heen followed by
the resmpondents while effecting promotions from the post of JIe 1o
aub-Divigional Bagloneer (r) .and othar higher cadres. ' It iz also
their cese that, the non-circulation of updated roster untd.1 the
formation of BENL from DOT  clearly shows that the regpondaents never
followed the post based roster for promotion fyom the cadre of JTO
to SDE. Since the respondents are not strictly pdhering to the
mandstory instructions sontained din the said cfficial memoyanchimes,
many Scheduled caste. / Schaduled fripbe candidates . ArE Qaprived of
their legitimate promotidh’?f'?to' the higher grade of sub-Divisional
Bngineer. - Therefors, they approached the central Administrative
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the raspondants to implement D.I-i.No..:iGUlz/:‘d BG-EWatt (Ras) aated
02.07.1297 by duly maintaining the ratio of 1 : 1 batween direct
recruits and promotes Jros and to prepare dn updataecd roster before
conducting the Departmental Promotion Conmittes for preomotion of
Junior Telecam Officer to Sub-Divigional Engineer (BDE/T} and to
publish the same. “fhe petitioners sisoe filed M.A.No.282 of Z011
seeking to grant an order. of interim stay of all further procesdinge
consequent to the ppe like, transfer of SbhE, etc., in liew of the
order passed 1Y the Aggistent General Manager (Peraunnel—II)r
corporate office bearing -Rgf.Ho.2»15/2001--1—‘&31’3.IX dated 31.03.2011
and #lso to stay the esaid-dtder pasged Ny thie Assistant General
Manager, until the cigposal; of the gaid original gpplication. The
Tribunal disposed of both"'}t_.\{e»rni.sce].laneoue.'peti.tion as wall ag the
original spplication by ordsr gated 24.06.2011. Challenging The
gaid order, the A1l Indi.a""(';r_aduate Engineercs and Telecom neficers’
pasocigtion has filed W.P.Np.26246 of 2011 and A, Kruba Sankar ¥iz.y
the second applicant in thé:said original application, hag filed
W.P.No.16102 of 2011 pefora. this court.

5. Regpondents 3 kO & have filed counter atfilgavit in Both
theze writ petitions, wherein, it is stated that there i no
provisien in the respectiveiules for maintaining the ratic of 1 1
while effecting promo't.ioné from the post  «af JT0 to HDE (my and
promotion to the said post iis.  done on the basiz of A1 Lndia
Eligibility Dist in the /cadre of JICE. ’ While preparing the
eligibility list, JITOES whogwere already promoted ; €O the cadre of
apE  through’ other gtregms sy viz.r Jthrough (?‘I'.-imit".ad Departmental
competitive Exemination .Q'i;;""c;n account, of ~regervgtion, have ta be
encluded and hence, the ratig.of 1.2 1 pptween direct recruits  and
promotee JICS, which existed“dn the ‘qracation’ 1igt of JTe cadre in a
circle, may not be avai la-in Lhe eligikbility iist prepared at the
corporats office for promotion to EDNE -cadre and it mey differ,
depending upoh the availability of JT0s in 8 particular srxedn for
the particular recruitment. yesr. AS per SDE (1) Recruitment Rules.
pocts have to be filled up by two mtreams ViZ.r £7%  through
seniority quota and 33% through ULimited pepartmental competitive
Erxamination. As per various Dop & T guidelines, including  the
official memor andum dated 02.07.1987, the rostar fo_r,l:»ot_h atreams of
promotion hes been prepared / upciated on 18.02.2011 upto the vauancy
year 2003 - 2010 and gubsequently, vacancies of BDE {r) for the Yu&sr
2008 - Z002 were circulated, aftex ohaarving the guidalines on the
igzsue and promotions were made on raster baced vacancies. In the
apsence of updated roster Ffor the cadre of BDB {T); in respact of
promotions made to all cadres earliery due care was raken Iy the
BENL to provide the resarvation of 15% and 7.5% in respect of BC
and ST candidates respectively &s par Government nROTME. They arve
adhering to all instructions end of ficial K memorandums gtrictly and
it is not mandatory to circulate the roster, since there is ne
gquideline toO circulate the roster ORCE in . a year as per pep & T
ingtructions dated 31.12.1992.
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@. ‘Tne pevitloner imTW.P.NO.1I®10Z Or #p11 nas alse | riled @
rejolinder to the Ccounter. affidavit filed by regpondents 3 to €
wherein, he has reiterated. the averments contained in the affidavit
filed in suppert of the writ petition. '

7. Wwe nave heard the learned counsal appesring on either gide
and perused the entire materinls avallsble on record.

B. Leasrned Senior counsel appearing for the petitioners
gubmitted that, the respondents are not strictly adhering = to the
requirement of preparation—ofl post besed ressyvation rester as
contemplated under 0.MiNO 36 12/2/96-Estt (Reg) dated 02.07.1297, as

a result of wnich;'uman%i,kmeduledi_Casﬁe“-gandidmtus have bsen
deprived of their legitim s, promotion tig the post of Sub-Divisional
Engineer (T). It is wlgo hie case that, directly recruited

in the cadre of JIG are at & grater
o2 in the mattar of - implementation of
-the saniority of direct recruits NaEg
not been proparly Cixed ™Y gig-vis promotee JTON viz., the ratio of
1 : 1 between direct recruifg; nd promotess is not maintahned while
effectinyg promotions from'Lh ‘post of JTIO to faDpE and higher cadres.
A per JFIO Recruitment Rules, 2001, 50% of JID ports. are required to
be filled up by direct Vgggruitment and 50% . through promotion.
Likewise, . the post of ‘.ﬁr.fﬂsubmnivisional ‘Bnginser  (T)r heing
promotional post for the jpest . of gD, 67% .of. the same should be
£filled up by promotion ony™ g'baais‘hf geniority cum fitnems hasis
and 33% through Dimited pDapartmental CompeQitiveﬁEmumination, ge pear

[ jm) RecruitmanthuleQ, 2002, Further,

scheduled Caste employees ..
disadvantage than promot.ee. .1
the remecvation policyr

the Sub-Divieional Enginest
if the roster Ais not perio {eally updated taking into accouat the
number of vacancies arising. due to the death / retivement /
resignation of incumbents.'of,. the relevant posts, the exsct position
or posts ror reserved ;:_anczid?a?'c_{-:z cannot be determined, ¥nich remulls
in exclusion of such can@égatés from the zone of congtideration.
Further, it is mandatory on:the part of the respondents 1O circulate
the roster once in a year as par the DoP & T official e Mo £ ancum
dated 31.1Z.133Z. According to the jearned senior counsel
appearing for the petitioners, since the above aspects had not baen

considered by the Tribunal, the order under challenge 1S liable to
he set aside. '

9. TLearned counsal sppearing Tror the raspondents /  BEND

cubmitted that the respondents are - following the rules of
reservation in letter and spirit viz., the parcentage of 15% and
7.5% in respect of B¢ and. ST candidates respactivealy, is

maintained. He &lso submitted that the petitionars have  no lowsusg
¢tandi to file the present writ petitiong since, some of the members
of the petitioner association are already holding the post of Sub-
pivisional Englneer (T} and some of the membars ‘are nob coming
within the zone of {mnsiderﬁtion for promotion to the poet of Sub-

bl ggo5age
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T instructions dissusd by “the Department, including the of ficinl
memorandun  dated  02,07.1937, the roster for both ‘strasms oL
: prowotion viz., 7% through seniority quots and 33% ‘through Limited
Dapartmental Competitive Examination, were prepared [/ updated on
18.02.2011 upLo. the vAcancy Yyear 2003 - 2010 and gubgequent iy,

vacancies of SPE (T) Ffor the year Z00B~2Z009 were calculated, alfter
ochgerving the guidselines jssued in that regard and promotions were
made on roster based vacancies. Moreover, as per SDE (T)
Racruitment Rules, 200 point rosters for the cadre wis prepared
separately viz.. 673 through seniprity quota end 33% through Limited

Departmental Competitive SFidhiination. He further submitted. that
there is no provisien in;gthe gulb-Divigional BEngineer (Telecom)
i Recruitment Rules, 2002 J%d maintain the ratio of 1 & 1 while
; effecting promotions from “tne.post of JTC Lo SDE. The respeondents
“ are strictly adhering to @ll instructions and official memorandums
iseued by the DoP & T gng Mt iz not mandatory to circulate the

! geline to circuléte the same once in a
F year as par DoP & T instr jon dated 31.12.1952. ma far am the
| submisgion made by the fad wmenior counsel appearing for the
petitioners that directly. -.:"ggi:uited Bcheduled Casts employees in
the cadre of JTO are at aidl ater disedvantage’ than promotee JTOR in
the matter of implementation &

roster, since there is noo

BE. the reservation policy ie concerned,

¥ ijearned counsel appearing tffr the  respondents - gubpitted that the
geniority issug and the rosfzsi 'in the cadre of JIOg are nobt relevant

to the facts, of the present ige, which relgtey, to the preparation
of roster fot the cadre of¥Sub-Divisional Bnginedr “(T) in the BSNL.
! It is also his case that jsope of tha dirgctlyjrecruited JTOz have
filed O.A.No.36 of 2011 befbre the gentral Adwinistrative Pribunal
esexing for fixation of sehicrity / preparation of gragation 1list
in the cadre of JTOs; the Tribunal grented an order of stay of the
aoperation of the eligibility, list prepared to £4i11 up the vacancies
! of SDE (T) ageinst the vacgncy year =2008-2010, gubsequent to tha
: vacancy year 2008-2003. for, which, promotion order dated 30.03.2011
was issued after the complefion of the process of preperation /[
updation of roster for thé cadre of GDE {T) onp  18.02.2011.
Therefore, lesrned counsel -sppeari.ng for the respondents submi. tted
that the otder under challenge cannot be interfered with in any
MANNST .

| 10. It 4is seen from the ordar under challenga that Lwo
1 reservation rosters viz., ohe dated 31.03.2009 and the other dated
31.03.2010 in respact of SDE (T) cadre under 67% seniority quota

gtream anpd 33% competitive quota stream, ware prepaced by the
respondents and the same wWere produced before the Tribunal. The
Tribunal, after parusing -the ggid rosters, £ound thet the

rugpondents have indicated the number of entries in rezpemot of
promotee guata and compatitive quota and the uumber of vacancies
available. The Tribunal. also found that rosters were prepared
as per the guidelines stipulated in the official memorandum dated

bl' §025387
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QDT L2237, Since e:l.!.gible canoidates sare avallable cﬁ: 'rald'tr wonalas
not ‘be ascertained from the post hased rosters, the Tribunal held
that, 1f eligible candidetes are available, the respondents should
hold the DBC meeting for! £illing up the vacancies. © "The, relief
sought for in the original epplication was for a direftion' to the
respondents to prepara the post based roster in accordance thn ‘the
procedurs and the Tribunasl found that the same had  been | complled

with by the respondents.  ‘However, .the Tribunal, considéring. the
regquest made on behalf of the applicants that 6 number of resarved
candidates are still awaiting for promotions, eXercising the

provisiong contained undexr Rule Z4 of the CAT Rrocedure Rules, 1987,
gave the following directions to the respondents to f£ill up the
vacancli.en: ’ ; T

{a) It mist he ascextainad crcm Lthe post hased roster
as to how many SC candldates have ‘beén uccommodated by
virtuae of thelr marlt posmonn againgt DC post

{b) The camnde‘ n o (a) sbove” BHould not be
included ,fpr the puersa of calculatlng 15% and  7.5%
raservation. for sc / B %pndidates.

*

{c. )
candidates,”
celllnq~’Qf : ;
canclidatesto find out
excass of reservatzon.

'rhe numbe sC & 8T
ndniﬂmm

PRNL

M

{d} If there :LEs any 3hortfallr tpe gawg should he
treated as’ backlog  TABtead, "if réprefentdtion is more,
adjustments -against rhserved. poxnts by cccmmodating o
sghould be resorted to..;j‘u '

. “:‘ .
The Tribunal also hvld that afto 'com'iatin«'thé nbbvd enmrrise,
<l . P J

to tne Beniority list, thoge who are el;glbla for promot;on should
ke considered against the vacant poste.

11. In the -light of +the akove facts, we analysed the entire
matarials available on record, to find out whethar the relief sought
for by the petltloners still survives for.  cohsiderstion -of this
court. Though it is the case of the petiticners that: the ratio of
1 ¢ 1 between direct recruits and promotees. in the cadre of JT0s
iz to be malntained while effecting promotiong from the post of JTO
to SDE (T} end higher cudres, yet, from. a perusal of the documents
available before court, it is clear that there ig no provision in
the Sub-Divislonal Engineer  (Telecom) Recruttmeht Rules, 2002 to

maintain the said ratio whilé effecting promotions Erom -the post of
JTC to SDE. As per SDE: ('T) - Recruitment Rules,‘ posts ‘have to be
filled up by two streama viz,, 67% through seniority quote  end 33%

1b' 0025988



tnrougn 1M T e CJOmPB".lt-:.V-G.‘ napurr.monta:. zrntenm:tnu-r-.itan unﬂ rar: ‘Dert
the guj.deliness jezued DY the DoP & T datec 02.07.199’7, vha roster
for both streams was preparved / updated on 18.02.2011 upto the
yacancy year 2009 - ZO10. Further, the vyacanci.es in rezpact of
spE  (T) cadre for the Yyear o0 - 2005 were caleulated, after
obearving the guidelines on the issue and promotions were made OR
roster based vacancies and in respect of all promotions:mada_to the
cadre of SDRE (T) earlier, due care wag caken. by ihe PSNL tq.maintain
158 and 7.3% reservation  in respect Of gc  and ST candidates
raespectively as  per covernment DOTWS. ghough the process of
preparation and updation of roster 1in regpect of SDO cadre could not
e undertaken f completedﬁsince there were nearly Z5000 candidates
in the eald cadre hroughout; fhe country -and tha central process of
updating the ronter from, zédrporate bffice. ipvolved intense <o~
ordination with all telefom,. clrcles throyghout the Ccountryr yet,
the same was completed‘onﬂﬁq.oz.zcll upto the wvacancy year Z009 -
7010. MoreGverr as per BEDE T} Recruitmant‘lees, z00 point rogtex
for the cadre WRE prepn:ad.aeparately vié,('67§“through pehiorivy
gquota and 33% through Timite Dipartmental Gompetitive Examinatlion.
admittedly, &S could be gaan from the. Recruitient, Rules relating to
Jio cadre and spBE cadre, |tk ﬂratin_of 50 & 5O, viz.. 5013 through
direct recruitmént and SD%mpﬁ'pugh prbmoteesr } canpot be maintained
cince, such roster can be pfepared only in respa¢t of JTQ cadre and
not in respect of SDBE cadfe. The raspondehﬁs'éthemsalveﬁ nave
admitted that “the roster fof (QE=(T):cadre was P pared / updated on
18.02.2011 uptér the vacancy gy At 12003 - 2010 and” in the shzence of
updated roster? .in respe&t ol promotion fromJro te EpE grade
againgt yacancy -yesrs 2006 i

40, ¢ and /200 7 2008, with the
approval of ppc / Rppointid
BENL, dus resarvation as periGovernment

g;hutnority Viz., the Director (HED) /

norms viZ., 15% and T7.5% in

respect of 8¢ & ST candidates .reapectivqu, was  extended. The
cogters maintained by Jnthmfespondentai‘#e:e' produced pafore fthe
Tribunal. The Tribunalr a_garfanalysing the eptries available in

the gaid roEters, came to-the ‘conclusion that the came wWeld prepared
. SRy . ‘ .

as pey the requirensnt contaihéd 1in the official femo ¥ anduh dated

n2.07.1997.

142. Though a contention wat raised py The Laarned sanior
counsel appearing for the petiticners that. it 1S mandatory On the
part of the ragpondents to circulate the rosters until the formation
of BSNL, from DoT and that thay never followed ths post paged rostet
for promotion from the cadre of JTO %O BDE, yet, from the materials
produced by the respondents, W€ find that they are strictly
adhering to all inmtructions dnd official menor andums and it is not
mandatory o circulate the rostars sincaithere:is no guidsline ©o
circulate the roster 8% per DoP&T instructions dated 31,12.1392. .
Ac: contended by the petitionerss the respondents wate not able to
undertake / complete the prodess.of updatibniof roster in respect of
apE cadre initislly due to -the bhuge ‘ctrength in the gaid cadre
spread +hroughout the country  and the central process of wupdating

‘bl 2025989
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i€ rofiter Crom corporate QILlce ARnVolYsad innenses C(J"O.Idl;ﬁ&‘l‘é:.l...on WATIT
all telecom <circles throughout the country, Yyet, - the sawe  was
subsequently undertaken and completed on 18.02.2011 upto "thie vacancy
year 2002 - 2010, which is borns out by rtecords. TUAS alveatdy
stated, as per BDE (T) Recruitment BRules, 200 point roster. for the
cadre was prepared separately viz.. 57t through seniority 'cquota
and 33% through Limited Competitive pepartmentsl BExamiration and
not 50% by direct recruitment and 50% by promotion asz contended by
the petitioners,. sinte such rosters Can be prepared only in respect
of ITO cadre and not in respect of SDE cadre as per the Racruitment
Rules relating to both cadres. There ie no direct recruitment in
the post of SDE and the petitionere are creating a cloud before
court to mislead the case ,by.;;(;onnect.ing the roster foxr two different
cadres viz., JTO and SDE.  As| rightly pointed out by the
respondents, the relief sought for by the petitioners hed alrendy
heen granted by Lthe .Tribunal. Howevatr, the petitioners have f£iled
the present writ petitions wWith an ulterior motive te stell the
promotion of eligible Scheduled Caste officiEle. The presant writ
pstitions are in the natureiof execution petitions to execute the
order of the Tribunal in Eavour of the petitioners, by depriving the
legitimate rights of promotée’ officers, who are aduittedly seniors

to  them, Further, by delaying the promotions . of 'senior 5 /BT
officials, the petitioners ‘are trying to frustrate their rights. It
is also seen from the materials available on..racord that, at

pregent, no DPC for prometion! from JTO to SDE/ cadrer ig scheduled to
be convened by the respondents, as the operation of eligibility list
for the same iz under challunge hpefore the’ Central adminigtrative
Pribunal in O.A.Nb.36 of 2011, which  heg’ been filed es a public
Interest Litigation, withouf any cause’of dction. Tha relief sought
for Ly tha petitioners hefdrd™ the "Trihuhal "n the pregent original
application weg "to direct the respondents to prepare the post based
rogter in accordance with:the proced\jre,"_ The Tribunal itself had
recorded that two rosters  maintained My the respondents were
produced hefore it viz.r . one in respett of BEDH cadre under B67%
seniority quots and the othér in respect of the gpid cedre under
33% competitive quota @as on . 31.03.2009 and 31.03.Z010 respectively
and that the same were prepared as per the yécuirement contained in
the official. memorandum dated 02.07.1937.- On re-agppreciation of
the entires materials available on racord,  we_ also find that the
rosters were prepared in accordance with the guidelines stipulated
in the =aid official memoranbdum. In addition to Lhe &shoave,
respondents 3 to 6 bave filed an affidavit deted to the following
effect viz., the review of resprvation in-promotion to: SDE cadre is
being undertaken in accordancs with the official wemorandum cdated
10.08.2010 in two phases;. in the first phase, the review covers
promotions to 8DE () cadre made by pDo? for the period from
02.07.1297 to 2004 i.e., prior to ‘the abgsorption of CGroup B
Executive in BSNL: the second phase. of review. Covers ptomotions to
SDE (T) cadre made by BENL from September 2004 onwards; the revied
of resarvation for promotions to HOE (T) c_t_adre ‘m‘ade" by BSENL for ithe
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TeCONd PpRnAase 1% unoary progressp in viuw ©r Tnea dnTerdm .:i.v}jpsw:t.;-\.gn
granted by this court sgainst the implementation of the order dated
24.06.2011 passed oy the Tribunal, they axe prohibited Ixow
iwplementing the =sid orxder and that they are merionsly engaged in
implementing the same within the time stipulatad under the said
order. In addition %te the ahove, it is seen from the materials
available on record that the petitionars, who are not aggrieved and
who do not fall within the zone of consideration for premotion to
the poet of Bub-Divipional Enginesr {T), have filed the pregent writ
petitions without any kegel right. Therefore, o5 rightly
contended by the lesrned counsel appearing for the ruuponﬂente, the
petitioners have no locus stendi to file the present writ petitions.

13. In wview of the “rgacts noted above, wWa EBee no reascn to

interfere with the order under challénge. Donsequently, the order
under c¢hallenge is sustained and the writ petitions are oisminsad.
No cogtg. Connected mlscellaneouﬂ petitions are closed.

sd/-

et Asﬁt.Regiatrar.'
/trdereopy/
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1.7The Registrar ] e
Central Administrative Tribunal
Chennal Pl

Z.The wecretary
Union of Indis
rep. By itz Becretary
Ministry of Social Justice & Empowerment
New Delhi
3.The Chalrman Cum Managing Director
BSNIL erporate Office
Bharat Sanchar Bhavan
Harieh Chandra Mathur Lene
Janpath, New Delhd - 110 001
4.Ganeral Manager {(Personnel)
BENI, Corporate Office
Bharal: Sanchar Bhavan
Harish Chandra Mathur Lape
Janpath, Wew Delhi. — 110 001
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J.The Genermy Manager mec-.ru;.tmenw
Corporate OLfice, Bastern Court
Janpath, New Delhi - 110 001

6.Chief ILiaison ODfficer (5o7)

BENML Corporate office
R.NG.221, 2™ Flogr
Bastern Court

Janpath, New Dalhi - 110 om

Z C¢s to Mr.N. Ramesghy, Advocate, Er,
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